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1.  UiBdoc composition 

The group was elected at the UiBdoc Annual General Meeting, which took place at 

Auditorium 1, Jussbygget, University of Bergen, on September 8, 2021. 

 

The elected candidates were: 

  

Runa Falck (Department of Foreign Languages) - President  

Shayan Shokrgozar (Department of Geography) - Vice President  

Yauhen Yakimenka (Simula) - Treasurer  

Immanuel Albrecht Manfred Reim (Department of Chemistry) 

Johanne Kalsaas (Department of Foreign Languages) 

Paula Miramon Puertolas (Sars centre) 

Ole-Gunnar Nordhus (Faculty of Law) 

Henrik Jorem (Faculty of Law) – resigned October 2021  

Magnus Jørgensen (Department of Health Promotion and Development) – resigned 

November 2021 

  

The positions were decided at the first UiBdoc meeting. 

 

 2. Meetings 

UiBdoc has met weekly, mostly online on Teams. In addition, there has been a few 

extraordinary meetings prior to events. 

 

3. Representation in SiN 

UiBdoc is a member of SiN (Stipendiatorganisasjonene i Norge/Association of Doctoral 

organizations in Norway), as one of ten doctoral organizations in Norway. 

 

SiN Annual General Meeting 

Realfagsbygget, UiB 

Saturday, November 27, 2021 
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Delegates from UiBdoc: Shayan and Runa 

Observer from UiBdoc: Paula 

 

Three of the elected SiN board members were from UiB: Yauhen Yakimenka, Johanne 

Kalsaas, and Chris Hagen Magnussen  

 

SiN Quarterly Meetings 

During 2021-2022, SiN has organized two quarterly meetings. The leader of UiBdoc (Runa) 

has participated at both of them. 

 

February 28, 2022, Zoom meeting 

May 31, 2022, Zoom meeting 

 

4. Events 

In the period 2021-2022, UiBdoc has organized several events with a mix of university 

related topics and more social purposes. 

 

Welcoming Quiz Night 

Wednesday, November 24, 2021, 18:00-22:00 

Integrerbar, Realfagsbygget  

58 participants+UiBdoc (Shayan, Paula, Yauhen, Immanuel, and Runa)  

 

UiBdoc invited fixed-term researchers to have pizza from Hoggorm, learn about UiBdoc and 

participate in a quiz. During the quiz, participants were asked for feedback on what they 

would like UiBdoc to work on in the upcoming year. See Letter below (section 7) for a 

summary of the responses.  

 

Career Centre Lunch 

Thursday, February 24, 2022, 11:30-13:00  

Tivoli, Det Akademiske Kvarter 

47 participants + UiBdoc (Shayan, Johanne, Yauhen, and Immanuel) and staff from UiB Ferd  
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In collaboration with UiB Ferd, UiBdoc invited all fixed-term researchers to a social lunch in 

order to get to know the new Career Centre at UiB (UiB Ferd) and what it has to offer. 

 

University Board Election Debate  

Tuesday March 29, 2022, 14:30-15:30  

Fosse-stova, Litteraturhuset I Bergen  

10 participants + UiBdoc (Paula, Immanuel and Runa) 

 

Prior to the election to the university board, UiBdoc invited all members of group B to an 

electoral debate. Unfortunately, in the end, only one out of the three candidates could 

participate. Instead of a debate, the event consisted of an explanation of the election and a 

discussion of why electoral participation is so low among group B. 

 

Invited guests were Ingrid Ovidia Moe Telle (candidate to the university board), Margareth 

Hagen (rector and head of the university board) and Eirik Holmøyvik (head of the central 

election committee).  

 

Pub Crawl w/NHHdoc 

Friday, April 8, 2022, 19:00-00:00 

Bar3, Magda and Finnegans 

25 participants 

  

Speedfriending 

Friday, May 27 18.00 – 24.00 

Kvarteret 

24 participants for Speedfriending 

+ 10 for mingling later 

 

Sunday Hikes 

UiBdoc has been organizing regular hikes to Fløyen, usually on the first Sunday of each 

month at noon. 
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Sunday hike, December 12, 2021  

5 participants + UiBdoc (Immanuel, Paula, Shayan and Runa) 

 

Sunday hike, February 6, 2022  

6 participants + UiBdoc (Immanuel, Shayan and Runa)  

  

Sunday hike, March 6, 2022 

8 participants +  UiBdoc (Shayan, Paula, Yauhen)  

  

Sunday hike w/NHHdoc, April 3, 2022  

6 participants + UiBdoc (Runa and Yauhen)  

  

Sunday hike w/NHHdoc, May 8, 2022  

4 participants + UiBdoc (Immanuel)  

 

Sunday hike w/NHHdoc, June 5, 2022 

2 participants + Uibdoc (Shayan) 

 

5. Communication strategy 

UiBdoc Newsletter 

Our goal is to reach out to as many UiB temporary academics as possible. We were denied 

access to the complete list of temporary academic staff at UiB, so we decided on reaching to 

the faculty directors and PhD coordinators (e-mails collected in a document on Teams) and 

asked them to forward our invitation to join the UiBdoc Newsletter (generated on fall 2020), 

together with a presentation of UiBdoc on December 8th 2021. People reached could join the 

UiBdoc Newsletter mailing list by sending an email to: newsletter+subscribe@uibdoc.no. In 

each event registration form we also offered the possibility of joining our mailing list if 

desired, which has now 171 members (May 2022).  

 

Newsletters contained announcements for upcoming UiBdoc events, and other relevant 

information concerning, for instance, the Election to the University Board. We also made 

diffusion of interesting research-related events such as Pint of Science 2022. Newsletters 

mailto:newsletter+subscribe@uibdoc.no
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were sent in December 2021 and February, March, April and May of 2022 by Paula. Emails 

with event reminders and other event announcements were also sent to the mailing list 

separately. Immanuel also contributed.  

 

Ideally, we would like to do reach out through faculty directors and PhD coordinators only 

once at the beginning of each semester with an UiBdoc introductory email, then use the 

UiBdoc Newsletter for further communication. Unfortunately, some faculty directors and 

coordinators were unresponsive, and we were made aware that our introductory email did 

not reach everyone. Hopefully, this will improve in the future. Other coordinators were very 

enthusiastic and even included our events in their faculty online calendars.  

 

Social media 

Facebook is the platform we use in social media, where we have a UiBdoc page (495 likes, 

559 followers), and a group called PhDs and postdocs at UiB (819 members). We regularly 

posted events, event pictures and recaps, relevant information, announcements, and shared 

posts from SiN Facebook page. Paula, Immanuel and Yauhen contributed. 

 

Webpage 

Events and other types of announcements were posted regularly on our webpage uibdoc.no. 

Images are not displayed on the main page, and it is something we still need to fix. AGMs 

documents and other files are now publicly available there. Immanuel was the main 

responsible.  

 

New logo 

Paula designed a new logo (see front page of this report). It was approved by UiBdoc in April 

2022 and uploaded to UiBdoc’s Facebook page on May 5. 

 

6. Other activities 

Group B statement 

PhD candidate Pernille Reitan Jensen initiated a meeting to discuss issues for fixed-term 

researchers at UiB. Paula participated from UiBdoc. The discussion resulted in a “Statement 

of common purpose” which UiBdoc has approved. 

https://www.facebook.com/UiBdoc
https://www.facebook.com/groups/116433559065620
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Distribution of SiN’s covid survey 

In fall 2020, SiN conducted a nationwide survey on the effect of the pandemic on PhD 

candidates and postdocs in Norway. The initial survey provided valuable data on fixed-term 

researchers’ experiences with the pandemic, and has since been widely referred to.  

 

In April 2022, UiBdoc helped  distribute SiN’s follow-up survey, which aimed to provide an 

updated picture of how fixed-term researchers have been affected by the pandemic more 

than two years after Norway closed down. 

 

7. Quiz night letter 

In November 2021, UiBdoc organized its first event of this academic year which was 

attended by north of six dozen fixed-term staff. Though the evening was a resounding 

successes, as an organization that strives to improve the working conditions of fixed-term 

research staff we were eager to know what some of the variables that fixed-term research 

staff struggles with the most consists. Thus, we asked all participants to tell us about one 

point of difficulty or frustration that they would like to be changed, alongside what kind of 

events they would like us to organize in the coming months. Following is a brief compilation 

of the feedback that the board of UiBdoc determined could be of useful insight for the 

consideration of University Staff.  

In terms of education, they requested better career development, workshops for funding 

applications, improving Norwegian cross-university engagement (e.g., shared lectures for 

PhD groups by experts); a system to report discrimination towards employees, a less time-

intensive Norwegian course (6 hours per week is too demanding for PhDs), intensive 

Norwegian course prior to appointment.  

In terms of communication, many PhD students complaint about the lack of information that 

they are provided once they start their PhD program, including basic administrative 

processes. Similar struggles are faced by post-docs.  

A multiplicity of suggestions however, were geared towards care work and they ranged from 

better mental health support, to opportunities to spend time with Therapy animals, PhD 

students at ceremony (e.g. swords), and Napping rooms.  

 

Best wishes,  

UiBdoc 


